Companies on the Fast 50 list also have w fend off the growing line-
up of venture capitalists intent on giving them money. In the fitst quar-
ter of this year, total new and follow-on venture mpi:,a] INVCSUMENTs in
Canada hiv §1.15 billion, an increase of 88% over the $612 million
mvested in the same period of 1999, High-technology companies
received the lion’s share of the money, accounting for slightly more than
§1 ballion in the first quarrer versus $459 million a year apo. The
Canadian Ventre Capital Association, which publishes the figures
once they're compiled by Macdonald & Associares Lid., says the first
quarter pace is unlikely ro last for the full year. And thae, says CVCA
president Ron Bepy. is @ shame, “Venmre capinal investing in Canada
has grown at a remarkable rte, but this growth is nowhere near i
potential and is far eclipsed by our neighbours 10 the south,” he says.

The high-technology sector would also like some help on the mx
front in order o help retain talented workers, "We searched in the
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rckes that almost impossible,” says Dierck Woods, chief exscutive of
Srratos Global Corp. (Ne. 20, 7lt's getring very, very rough o get good
people o come to Canada”

Canadas relatively high tax burden is an imitant for business in gener-
al. A Compas, [nc. poll chis spring, for instance, found thar 85% of 400
chicf execurives think high mxes are the bigpest single obstacle 1o going
public, let alone ro retaining ralented people. In the high-technology sec-
rar, the most publicized handwringing about the ralent-diluring effeces of
taxagon, not surprisingly; has been done by Morel's John Roth.

Whatever the ment of the tax ssue, the Canadian rechnology tal-
ent market is tight, Deloine & Touches Foster says worrics about skill
shortages are not easing, “When we talk to companies, the conseraings
on human resources is a constant issue. [But] it is a much wougher si-
uation in the LS. where the retention rate is lower.”

lromically, when it comes 1o the wlent hune. high technology firms
in smualler centres seem more opuimistic. They say they can fill the vast
majority of their positions with local talent at costs far below those in
cities like Toronto or Vancouver. “There is sull a sense of loyalry in
smaller cities if the work environment is right and the mission is
chear,” says Vic Toews, chief execunve officer of Rise Healthware (No,
390, a Winnipeg software company,
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Toews admits he isnt cxactly 2 houschold name even in Winnipeg
— he is frequently confused with a former Manitoba atomey peneral
of the same name — bue he has p!am. “There are iul-.-a“mgﬁ 10 SEArt-
ing small. You don't become a threat to the big boys and char gives vou
time ¢ get your feet under you.” Rise Healthware makes sofrware that
allows medical pracuces, hospitals and medical clinics o track panen:
care and measure financial performance and, Toews says he's sering his
sights on European markets once he gers established in Canada,

With shghdy more than 33 mullion in annual revenues, Rise
Healthware has plenty of room to grow, All the company has 1o remem
ber 15 thar, beyond a certain point, it's exiremely hard to keep up the
expansion pace. Last year, for example, the No. 1 company on the Fast
50 list was Hichmond, B.C.-based Sicrra Wircless, Inc., a producer of
wireless data communications hardware and software. Sicrra Wincless
reached the wp by posting a five-year growth rate of 7,643% 1o annual
revenues of USHTE million. In 1999 though, it stumbled, compara-
tively speaking, and prew 4 mere 34.6% 1o post revenues of USS24 mil-
lion, far below the meanest pedformer on this year's lise In chis game,
unless you're up several hundred percentage poines, vou're an also-ran.

The Canadian Technolegy Fast 50 ranks the 50 fastest growing Cana-
dian high-tech companies based on revenue growth over five years, and
s compited by Delgitte & Touche Canada. Nominations are solicited from
puldic and private technology companies, To be eligible for the Canadian
Technology Fast 50, companies must hawe been in business 3 minimem
of five years, hava 1995 revenuves of at least 575000 and 1999 rey-
enuas of at least 51,000,000, and be headguarlered and controlied in
Canada. New this year is The Canadian Shoofing Star, for fast-grawing
companies that have not yel been in business for five years.

A PROGRAM OF; SPONSORED BY:

Deloitte
& Touche

WEBSITE

HANGE LISTING

Bifl M hullin
Martin Charlwocod

Appiication Seryvice Pravider

Internet

Michael Anthony Software/Internet

Internet

] -
Internal

Justin LaFayelte
Robert Craig

v

www.infointeractive.com TSE (A NASDAG (IIAA)

Chrit Piche Software/Internet
_Raiph Calistr| Communic ations/Netwarking
Jim Yeales Busiress Solutions Integrator

Software

Software

Jahn Livingston

Maury Marks

| wnwunigiobe.com | LONX(VTO)
www.bigpic.com CONXK(BPD i
Cwwdteon | |
wwrw stratfordinternet.com I - —<
www.eyekall.com | 1
: W DSl ream.com | o
www . burntsand.com o | Tsﬁﬂ
www absilute.com | CONX (ABT)

WAL UOTurmar fl'_‘b'_-' 5. Loy

AETERFE JO00 [ Sational Pund BFUSINESS Eg




